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Abstract

The objectives of the study were to study the opinions of Human Resource
Managers in electronic company group support by Board of Investment in Thailand
concerning the operational roles and the strategic roles of human resource management.

The population were 183 companies and classify by the type of the company. One is the

one hundred percent international investment company and the other is the mix between
international company and the Thai company. The sampling method was used by simple

random sampling. The sampling size from the one hundred percent international

investment companies is 23 HR managers and from the mix between international

companies and the Thai companies is 17 HR managers. Frequency count, percentage,

mean, standard deviation and t—test were used as the statistical analysis.

The research results are as follow : (1) The opinions of HR managers for
the operational and strategic roles were high level in the international companies. (2) The
opmions of HR managers for the operational roles were high level in the co — investment
with Thai companies. (3) The opinions of HR managers for the strategic roles were
medium level in the co-investment with Thai companies (4) There were significant

different between the opinion of HR managers in each of the international companies and

co-investment with Thai companies to the operational and the strategic roles. (5) There
were not significant different between the international companies and co-investment with

Thai companies to the operational and strategic roles.
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UIHN Uszing
1. ABB LIMITED SWEDEN 100 %
2. DAIDONG ELETRONICS (THAILAND) CO.,.LTD KOREA 100 %
3. DAIKIN INDUSTRIES (THAILAND) LTD. KOREA 100 %
4. FUJIKURA (THAILAND) LTD. JAPAN 100 %
5. FUJITSU (THAILAND) CO.,LTD. JAPAN 100 %
6. HITACHI FERRITE (THAILAND) CO..LTD. JAPAN 100 %
7. JAC MFG. (THAILAND) CO.,LTD. JAPAN 100 %
8. MATSUSHITA ELECTRIC WORKS,(AYUTHAYA)LTD. JAPAN 100 %
9. MINEBEA ELECTRONICS (THAILAND) CO..LTD. JAPAN 100 %
10. MINEBEA THAI LTD. JAPAN 100 %
11. MIZUKI ELECTRONICS (THAILAND) CO.,.LTD. JAPAN 100 %
12. NEC TECHNOLOGIES (THAILAND) CO.,LTD. JAPAN 100%
13. NMB HI-TECH BEARING CO.,LTD. JAPAN 100 %
14. OKI (THAILAND) CO.,.LTD. JAPAN 100 %
15. PELMEC THAI CO.,LTD. JAPAN 100 %
16. PIONEER MANUFACTURING(THAILAND) CO..LTD. JAPAN 100 %
17. READ —RITE (THAILAND) CO.,.LTD. USA 100 %
18. SANYO SEMICONDUCTOR (THAILAND) CO.,LTD. JAPAN 100 %
19. SEIKO INSTRUMENTS (THAILAND) CO..LTD. JAPAN 100 %
20. SONY SEMICONDUCTOR (THAILAND) CO.,.LTD JAPAN 100 %
21. TATUNG (THAILAND) CO.,LTD. TAIWAN 100 %
22. THAI TABUCHI ELECTRIC CO..LTD. JAPAN 100 %
23. THOMSON TELEVISION (THAILAND) CO.,LTD. SINGAPORE 100 %
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I. ADVANCE IMAGING TECHNOLOGY CO..LTD. THAI, JAPAN
2. BUNDOL INDUSTRY CO..LTD. THAI , JAPAN
3. HITACHI COMPRESSOR (THAILAND) CO.LTD. THAI , JAPAN
4. LM.E. (THAILAND) CO.LTD. THAI , JAPAN
>. KOSHIN ELECTRONICS (THAILAND) CO.LTD. THAI, JAPAN
6. LITE-ON INDUSTRY (THAILAND) CO..LTD. TAIWAN 93.75 %', THAI 6.25 %
7. LTEC CTD. THAI 4 % , JAPAN 96 %
8. MATSUSHITA ELECTRONIC COMPONENTS JAPAN 80 % , THAI 20 %
(THAILAND) CO..LTD.
9. MATSUSHITA SEIKO (THAILAND) CO..LTD. JAPAN 80 % , THAI 20 %
10. MAXON SYSTEMS (THAILAND) CO..LTD. "THAI 24 % , KOREA 76 %

11.

MURAMOTO ELECTRON (THAILAND) CO.,LTD.

JAPAN 85 %, THAI 15 %

12,

SCI SYSTEMS (THAILAND) CO.,LTD.

AMERICAN 99.97 % ,THAI 0.03 %

13,

14

SUNDEN COMMERCIAL REFRIGERATION
CO.LTD,

15.

THAI SAMSUNG ELECTRONICS CO.,L.TD.

THAI , JAPAN

THAL26.9% , JAPAN 73.1 %

THAT, JAPAN

16.

THAI TOSHIBA ELECTRIC INDUSTRIES
CO.LTD,

THAI 55 % , JAPAN4S %

17.

Z KURODA (THAILAND) CO.,LTD.

THAI , JAPAN
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