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Abstract

The objectives of this research were to develop, validate, and test the invariance of a proposed multilevel structure equation
model of management antecedents effecting on employee’s innovative work behavior, The randomly stratified samples
were consisted of 116 executives and 890 staff employees (31.43% Response Rate) in the large manufacturing firms, where
are located within the Industrial Estate Authority of Thailand. The questionnaire was used as a research instrument which
measured on five point likert scales. Multilevel Structural Equation Model (MSEM) by Mplus was used to analyze the data.
The results of this study shows that: (1) The measurement model is valid and well fitted to empirical data. The individual
level variables, such as the organizational citizenship behavior had positive direct effects on the employees’ innovative work
behavior, then the Job satisfaction had positive direct effects on the organizational citizenship behavior and had indirect
effects on the employees’ innovative work behavior. Whereas for organization level variables, only the innovation climate
had positive direct effects on the employees’ innovative work behavior , then the transformation leadership had positive
direct effects on the innovation climate and had indirect effects on the employees’ innovative work behavior. The predictor
variables at the individual and organization level accounted for the variance of the employees’ innovative work behavior of
about 69 %., (2) The test of the invariance of the multilevel structure equation model of management antecedents effecting
on employee’s innovative work behavior showed that the model was invariance in form but not invariance in structure. The
result suggested that each organization’s administrators should focus on finding and developing ways to build employees’

innovative work behavior which will be different depending upon the operator of each organization.
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OCB CL IWBw IWBFl
R square i 0.86 0.78 0.69 0.69

1 : o 13 ot ar o
anhmiinesdsznevvesimlsdanalalulumaaumnyszay

aauls FEAUNUNIU LAUDIANT 1 ICC Intercepts

tercepts / Within Group Between Group Everage

daunald Group Mean
§ SET R D SE TR

a d
TaAan 3 TANgANIINMIEINEIINUIANTTHYBININIIY (IWB)

IWB 1 0.88 0.0 44. 06 0.90 0.12 7:5= 50.87 0.17 249
IWB 2 0.74 2 0 6 083 0.08 0 088 0.20 17.6
IWB 3 0.67 0.0 29 0.5 = 10.69.15:0.12 9.8 8001 0.21 17.3
IWB_4 0.85 2 7 5 = 0.89 5011 8 0.80 0.22 213

00 289 045 5.46

2

0.0 442 0.73 6.94

2
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